
LABORATORY ASSISTANT 
 
 
DISTINGUISHING FEATURES OF THE CLASS:  Under general supervision, this position assists the 
Science Teacher (s) in implementing a science laboratory program for high school students.  The position 
requires an aptitude for the sciences, especially chemistry.  The use of automated systems equipment is 
normally limited as part of this position. Supervision is not a responsibility of this position. Does related 
work as required.    
  
EXAMPLES OF WORK:  (Illustrative Only)   
  
Assists in setting up laboratory equipment for science class;    
  
Assists Science Teacher in testing out new laboratory experiments prior to classroom implementation;    
  
Assists students in usage of laboratory equipment;   
  
Maintains inventory of laboratory equipment and supplies;    
  
Informs Science Teacher as to when new supplies and equipment is needed; 
  
Keeps laboratory equipment clean and in good working order;  
  
Collects and distributes textbooks, materials;  
 
May use computer applications such as spreadsheets, word processing, calendar, e-mail and database 
software.  
 
REQUIRED KNOWLEDGE, SKILLS, ABILITIES AND ATTRIBUTES:  Good knowledge of science field, 
especially chemistry; ability to establish good rapport with teachers and students; clerical aptitude; ability 
to maintain discipline; ability to read, write, speak, understand, and communicate in English sufficiently to 
perform the essential duties of the position, tact; courtesy; good judgment; physical condition 
commensurate with the duties of the position.   
  
MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE:  A Bachelor’s Degree* in a practical science 
such as Chemistry, Biology, Physics, or related field.  
 
*SPECIAL NOTE: Education beyond the secondary level must have been awarded by a college or 
university accredited by a regional, national, or specialized agency recognized as an accrediting agency 
by the U.S. Department of Education/U.S. Secretary of Education. 
 
SPECIAL REQUIREMENT FOR APPOINTMENT IN SCHOOL DISTRICTS: 
In accordance with the Safe Schools Against Violence in Education (SAVE) legislation, Chapter 180 of 
the Laws of 2000, and by the Regulations of the Commissioner of Education, candidates for appointment 
in school districts must obtain clearance for employment from the State Education Department prior to 
employment based upon a fingerprint and criminal history background check. 
 
 
 
 
 
 
 
School District 
J. C.:  Non-competitive  (Greenburgh #7; Ossining #1 only)    Job Class Code:  S084 
          Pending Juris Class Change to N/C for all School Districts   
          
1c 


